
B 
rothers and Sisters, 

 

Safety is our number one priority. Every day 

we receive bulletins telling us of deaths and 

injuries that could have been prevented. At 

this months labour/management, as always 

the company opened with a safety message. 

Cell phones, texting, and distracted driving 

laws.  A man and his wife were walking on a 

side walk in Kelowna, a vehicle rode up on 

the side walk striking the man, and killing 

him. The operator of the vehicle was texting 

at the time. The man who died was married 

and had a young family, this unnecessary 

death will leave a hole in his family’s life 

forever! This one strikes very close to home 

because the man who died had been an 

employee at the mine for 25 years. I have 

made a promise to myself not to take my cell 

phone to work.  Please leave your cell phones 

at home, or in your vehicle. Having to live 

the rest of your life knowing you killed or 

injured someone would be unbearable.  The 

only way you can have or use a cell phone on 

mine property is to have written permission 

from the mine manager. This applies to all 

employees and contractors. Unauthorized use 

of cell phones could result in discipline, up 

to, and including termination . Please don’t 

take your cell phones to work. 

 

I would like to welcome Sandi Oakes on 

board as our new JOHSC Co-Chair. Sandi 

has represented operations on this committee 

and has been a safety rep for seven plus 

years. Sandi has a lot of experience in open 

pit mining, first at Greg River and then here 

at Elkview for the last 10  years.  Thank-you 

Sandi. I would also like to welcome Steve 

Kallies to the JOHSC, as the maintenance 

representative. Steve is a long time employee 

in operations, and then moved to 

maintenance. Steve’s experience in both 

areas will be very helpful. Thanks Steve.    
 

A Safety Rep School is being planned as soon 

as we can, so the new safety reps can be 

trained up ASAP. Watch website for dates. 

 

For all the new hires, welcome aboard. If you 

are unsure whether a job is safe or not don’t 

be afraid to ask your supervisor, your safety 

rep, or a senior employee. If you don’t know 

who your shop stewards or  your safety reps 

are, ask your supervisor, they are suppose to  

introduce you when you start on the crew. 

All employees have the right to refuse unsafe 

work under section1.10.3 of the Mines act 
 

Welcome Brandee Duff. Brandee is the 

newest Executive Member, and will be filling 

our Guide position. Brandee is a  shop 

steward, and has worked over 5 years in the 

operations department. Thanks Brandee.    

 

Shop Stewards School: Nov. 22 & 23 in 

Elkford, local 7884 hall.  
 

We are down to one grievance page for a 

total of 28, including 6 pending arbitration 

and three new grievances filed Oct.20 /2011. 
 

Women of Steel. The drive for school 

supplies was a great success Thank-you 

Heather, Sandi, Jo-Anne, and the rest of the 

WOS committee for the hard work. 

Donations of soap and shampoo are being 

collected for Women’s Resource Centers and 

safe houses. Collection box is at the Union 

hall. 
 

Children’s Christmas Party: We have 

extended the dead line to FRIDAY NOV. 4, 

2011, we have more forms at the Union hall. 

 

To all our Members, elections will be held in 

April 2012 for all Executive positions. If you 

need information to see if you are eligible to 

run for these positions, call or visit the Union 

hall. 250-425-0131 

Remember - You can make the difference!  

The Union is YOU!  Be Safe!  

 

In Solidarity,  

Dave Sheets -Vice President 
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Vice President’s Section Continued 

Here is an article that you might find interesting... 

...Sound familiar? 

If this has happened to 

you please contact the 

Union office immediately  
250-425-0131 or 

admin@usw9346.ca 



“When it comes to making sure 

our workers get home to their 

families at the end of the day, 

good isn’t good enough” 
 
I would like to start our by congratulating Mark 
Milley on his new position of “Safety Coordina-
tor”.  Mark has dedicated many years of hard 
work to improving our Health & Safety at Elk-
view; and now has the ability to continue pro-
moting a safer and healthier workplace at an-
other level.  I have accepted the position of act-
ing co-chair on the Joint Occupational Health & 
Safety Committee (JOHSC) until the Union 
elections in April 2012.  I am excited about this 
new role and look forward to the challenges 
ahead. 
 
I would also like to introduce some new mem-
bers of our JOHSC...Steve Kallies (5x2) will be 
representing the plant,  Pat Good (C Crew), and  
my self (A/B Crew) will be representing Pit Op-
erations.  I would like to thank them as well as 
the Safety Reps for all their hard work and 
dedication to Safety.  If you have any questions 
or concerns about safety, please do not hesitate 
to contact one of the JOHSC reps or your crew 
safety rep.  We are in the process of trying to 
organize a Safety Rep School as several of our 
departments are short Safety Reps.  Anyone 
interested in becoming a Safety Rep can contact 
the Union hall (250-425-0131).  The next Safety 
Rep Meeting will be November 2, 2011 at 
4:30pm 
 
 
 Sandi Oakes 
 ACTING OHS CHAIR USW LOCAL 9346 

 JOHSC CO-CHAIR  
              ELKVIEW OPERATIONS  
 

Together… 
 We Can Make A Difference! 

 
 

 

 

 
 

HEALTH AND SAFETY 

It’s Up to Me 
 

I want a workplace, that’s Injury Free, 
And if that’s going to happen, then it’s up to me. 

I can’t take for granted, that anyone, 
Has done all the things, that I Should have done. 

 
I must, take the time, with each task I do, 

To look for the hazards, and think the job through. 
To check the procedures and follow them all. 

And reject taking shortcuts, no matter how small. 
 

When I walk through the workplace, I must stay 
alert 

To watch for those things, that could get people 
hurt. 

And should I see a hazard, I won't rest until, 
I’ve made the thing safe, or I know someone will. 

 
I must always remember to let people see, 

That their safe behavior, is important to me. 
Every act is important, no matter how small, 

For the safety of one, is the safety of all. 
 

We can all have a workplace that’s Injury Free, 
If we, each one, Commit to Making It Be, 
If we all do our part, and each of us see, 

If It’s Going to Happen - Then It’s Up To Me. 



 

 

  
Right & Responsibilities?  

 
According to the BC Worker’s Compensation Act & 

OHS Regulations: 

 

The right “To Know” - You employer must notify 

you of any hazards in the workplace they know or 

should know of, and provide you the training, health 

& safety rights, awareness, instruction, supervision, 

and equipment you need to work safely. 

 

The right “To Participate” - You may participate in 

workplace health & safety through to Joint Health & 

Safety Committee (JOHSC) or worker representative. 

 

The right “To Refuse Unsafe Work” - You must re-

fuse work you reasonable believe may endanger your-

self or others. 

 

The right “To Be Free From Reprisal” - You can’t 

be fired or punished for contacting WCB or exercising 

any of your other workplace rights. 

 

Responsibilities: 

 
To report any workplace Health & Safety hazards 

or violations that you know about 

To report to your supervisor or employer the ab-

sence of or defect in any protective equipment, 

device or clothing that may endanger yourself or 

others. 

To refuse to perform unsafe work that may endan-

ger yourself or others 

To follow safe work procedures and OHS regula-

tions 

To use or wear appropriate safety equipment de-

vices or clothing 

To not engage in horseplay or similar conduct that 

may endanger yourself or somebody else 

To ensure that your ability to work in a healthy 

and safe manner is not impaired by alcohol, drugs, 

or other causes 

To cooperate with the Joint Health and Safety 

Committee or Government Safety Inspectors 

    
   Sandi Oakes 

   ACTING OHS CHAIRUSW, 

    LOCAL 9346 

   JOHSC CO-CHAIR  

                ELKVIEW OPERATIONS  
 

 

Dear Employees:  

 

It has been brought to management’s attention that some 

individuals throughout the company have been using foul 

language during the course of normal conversation with 

their co-workers. 

 

Do to complaints received from some employees who may 

be easily offended, this type of language will no longer be 

tolerated. 

 

We do, however, realize the critical importance of being 

able to accurately express your feelings when communicat-

ing with co-workers. 

 

Therefore, a list of 18 New and Innovative “TRY SAYING” 

phrases have been provided so that proper exchange of 

ideas and information can continue in a effective manner. 

   
TRY SAYING:I think you could use more training INSTEAD OF: You 
don’t know what the f__ you’re doing 

 

TRY SAYING: She’s an aggressive go-getter INSTEAD OF: She’s a 

f_ing bit__ 

 
TRY SAYING: Perhaps I can work late. INSTEAD OF: And when the F_ 

do you expect me to do this 

 

TRY SAYING: Im certain that isn’t feasible. INSTEAD OF: No f_ing way 

 

TRY SAYING: Really? INSTEAD OF: You’ve got to be shi_ing me 
 

TRY SAYING: Perhaps you should check with…INSTEAD OF: Tell some-

one who gives a shi__. 

 

TRY SAYING:I wasn’t involved in the project. INSTEAD OF: It’s not my 

f__ing problem. 
 

TRY SAYING: That’s interesting. INSTEAD OF: What the f__? 

 

TRY SAYING: I’m not sure this can be implemented. INSTEAD OF: 

This shi_  won’t work. 

 
TRY SAYING: I’ll try  to schedule that. INSTEAD OF: Why the f_ didn’t 

you tell me sooner. 

 

TRY SAYING: He’s not familiar with the issues. INSTEAD OF: He’s got 

his head up his a__. 

 
TRY SAYING: Excuse me, sir? INSTEAD OF: Eat shi_ and die. 

 

TRY SAYING: So you weren’t happy with it? INSTEAD OF: Kiss my a_. 

 

TRY SAYING: I’m a bit overloaded at the moment. INSTEAD OF: F_ it, 

I’m on salary. 
 

TRY SAYING: I don’t think you understand. INSTEAD OF: Shove it up 

you’re a_. 

 

TRY SAYING:I love a challenge. INSTEAD OF: This f_ing job sucks. 

 
TRY SAYING: You want me to take care of that? INSTEAD OF: Who 

the f__ died and made you boss? 

 

TRY SAYING: He’s somewhat insensitive. INSTEAD OF: He’s a pr_ck. 

 

Thank you, Human Resources 

 

 

More Health & Safety 



49/09 - waiting for 1st stage response 

12/10 – Unjust Discipline – moved to third stage  

17/10 – Training Labourers to load front end – referred to arbitration 

18/10 – Unjust discipline – referred to arbitration  

25/10 –  Duty to Accommodate – waiting first stage response  

30/10 – Unjust Suspension –  moved to third stage  

31/10 – Unjust Discipline –  moved to third stage  

32/10 – Policy – Contracting out – referred to arbitration 

36/10 – unjust discipline – referred to arbitration 

41/10 – unjust discipline – in abeyance  

45/10 – unjust discipline – waiting for 3rd stage response  

47/10 – unjust discipline - waiting for 3rd stage response  

54/10 – Policy – Safety Policy and Procedures not available to employees – waiting for 3rd 

stage meetings 

03/11 – Duty to accommodate – Waiting 2nd stage meeting 

06/11 – Trades retention bonus – Waiting 2nd stage meeting 

09/11 – Proper pay not being paid for position – waiting 3rd stage meeting 

11/11 - Improper pay while attending school - waiting 3rd stage meeting 

16/11 - Policy 

23/11 - Policy - job postings not posted in all places - 3.5 meeting requested 

24/11 - not awarded posting - waiting 2nd stage reply 

25/11 - unjust discharge - referred to arbitration 

26/11 - unjust & unreasonable discharge - referred to arbitration 

27/11 - unjust & unreasonable discharge - In Abeyance 

28/11 - harassment - waiting 1st stage response 

31/11 - Policy - Not keeping with past practice 

32/11 - vacation hours 

33/11 - not paid proper rate of pay for jobs assigned 

34/11 - unjust discharge 

 

In Solidarity, 

Troy Cook - Grievance/WCB Committee Chair 

Grievance Report Troy Cook 





NOTICES 
 

We would like to Congratulate Mark Hardy on his retirement  

We wish you all the best Mark 

 

We would like to Congratulate Mark Milley on his promotion and thank him for the 

many years he dedicated his time and assistance for 

this Union - We wish you all the best Mark 

SHOW YOUR UNION CARD 

If you have or know of any Local businesses who wish to 

participate in this program please have them contact  

Jo-Anne at the Union Hall at 250-425-0131 or 

admin@usw9346.ca   

Here are the participating businesses.  

 

1. The Cottonwood Tree (Fernie) 

  - Health Food store  

  - 10% off products 

 

2. Sparwood Hose & Fitting 

 - 5% off 

 

3. Intermountain Services 

 - $100 off purchase of a seacan  

 - 10% off rental  

 

4. NAPA  

 - 10% (applies to all mine employees) 

 

5. Cummins Western Canada  

 - 5% off 

 

6. BOARDSTIFF - in Fernie, BC 

 - 10% off  

 

7. Ski Base - in Fernie, BC 

 - 10% off  

 

8. Fernie Sports - Fernie, BC 

 - 10% off 

 

9. Elk River Guiding Company - Fernie, BC 

 - 15% off 

  

10. W.E. Insurance (Home and Auto) 

 - Call 1-800-663-4200 in BC 

 - Call 1-877-787-7021 in all other Provinces.  

 

11. W.E Tax Services  

 - Call 1-800-845-1181 



EFAP PROGRAM 

 

 

NOTICES BY EMAIL.   

 

Anyone who would like to 

get newsletters, meeting 

dates, and notices emailed 

to you, please forward your 

e-mail address to: 

admin@usw9346.ca 

 

The Employee and Family Assis-

tance Program is still available for 

Elkview employees and their fami-

lies to use.  

 

This EFAP Program provides confi-

dential counseling and  informa-

tion for you and your family if you 

need it. They deal with things such 

as childcare, workplace stress, 

health information, financial infor-

mation, individual counseling, 

eldercare, substance abuse, legal 

information, family counseling, 

and couple counseling.  

 

When you first call, you’ll speak 

with a qualified EAP Support Spe-

cialist who will assess your situation, 

risk, needs and preferences and 

guide you to the assistance best 

suited to resolving your issue. The 

specialist will ask you a series of 

questions, including the name of 

your employer to ensure you’re 

covered.  

Though the specialist collects infor-

mation including your name, em-

ployer, address, reason for calling, 

etc. this information remains com-

pletely confidential and is never 

released to your employer. Infor-

mation gathered provides general 

statistical data - without ever sin-

gling out individuals or identifiable 

groups - to help Shepell-fgi under-

stand EAP user’s needs and pro-

vide the best, most relevant ser-

vice possible. EFAP is there to di-

rect you to the right assistance in 

the format you’re most comfort-

able with, whether it’s connecting 

you to a specialized program, link-

ing you to a counseling appoint-

ment or sending you a self-

directed resource package.  

 

For crisis situations the EAP Support 

Specialist ensures you receive im-

mediate help, while urgent coun-

seling matters are given an ap-

pointment within 24-48 hours.  

EFAP CAN BE REACHED AT 1-800-268-5211 



 
NEXT  

MEMBERSHIP 
MEETING 

 
November 15, 2011 

at 5:30PM 
AT THE  HALL  

Local Union Executive Committee Members 

 

OFFICE HOURS 

9:00 - 12:00 p.m. 

1:00 - 5:00 p.m. 

Monday - Friday 

 

Ph: (250) 425-0131 

Fax: (250) 425-0086 

E-mail: admin@usw9346.ca 

Website:  www.usw9346.ca            
 

ADDRESS: 

111 Centennial Sq. 

Box 40 

Sparwood, BC V0B 2G0 

Peter Rosner - Trustee 

Ewan Gordon - Inside Guard 

Russell Ullman  - Outside Guard 

Sandi Oakes - OHE&S Com. Chair JOHESC Co-Chair 

Brandee Duff - Guide 

Troy Cook - Grievance Committee Chairperson/WCB 

Committee Chair 

Christopher Nand - President 

Dave Sheets - Vice President 

Horst Gandner - Recording Secretary 

Samuel Samy - Financial Secretary 

Russell Primrose - Treasurer 

Peter Zazzara - Trustee 

Heather Kelloway - Trustee 

Union Hall 

Contact  
 Information  

mailto:admin@usw9346.ca
http://www.usw9346.ca/


Children’s Christmas PartyChildren’s Christmas Party  
USW LOCAL 9346 ANNUAL CHILDREN’S CHRISTMAS PARTY  

REGISTRATION FORM  
 

WHERE:  Sparwood Recreation Center   
  Upstairs Hall & Swimming Pool  
  (Remember your swimming gear)  
         367 Pine Avenue, SPARWOOD, BC  
 

WHEN: Sunday, November 20, 2011 from 1pm - 4pm. 
  

 

There will be food and drinks for everyone, plus crafts, Santa will be handing out gifts for every-

one who is registered and is under 13 at 2:00pm, and swimming starts at 2:30pm 

 

To register your child please use the form below and hand it in to the United Steelworkers Union 

Hall or to your Union Representative. Alternately, you can fax registration form to 250-425-0086, 

email information to admin@usw9346.ca, or call the hall at 250-425- 0131 and talk to Jo-Anne.  

 

Extended DEADLINE FOR REGISTERING IS FRIDAY, November 4, 2011  
- - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - - -  

CHILD’S NAME                          AGE        GIFT IDEA: (Please be specific - Around $20.00)  

 

________________________________________ ________ M/F ___________________________________________________ 

  

 

________________________________________ ________ M/F ___________________________________________________  

 

 

________________________________________ ________ M/F ___________________________________________________  

 

 

________________________________________ ________ M/F ___________________________________________________  

 

 

We appreciate that the Women of Steel will be volunteering their assistance with this years Christmas Party. 
 



The WOS held a meeting on October 13th to discuss various ways that we can get 

involved with our brothers and sisters and the community. We are always trying to 

come up with ideas that will get our local more involved. If you have any sugges-

tions or ideas please notify the union office, one of the sisters on your crew or my-

self, ( Heather J Kelloway). 

 The Kids Christmas party will be held at the Sparwood Leisure Centre on Novem-

ber 20th.  At this year’s party we will be providing swimming at the pool, so be sure 

to bring your bathing suits for an afternoon swim and pool games. The kids will be 

provided lunch from the concession at the Rec Centre and there will be trays of 

sandwiches, veggies and fruits for the parents and other family members. 

 

We also discussed various ways to try and bring awareness to men’s health issues. 

As some of you already know we decided to bring awareness to Prostate Cancer by 

recognizing the Movember campaign.  Movember is a worldwide campaign that 

raises money to help research into Prostate Cancer. Men are asking to show their 

support by growing a Moustache through-out the month of November. We have 

placed information sheets through- out the mine site and we have also included the 

info in this newsletter. Please show your support for this very worthy cause and sign 

up.  GROW A MO. 

 

Toys for Tots will be our next charity that we will be contributing to. Brandee Duff  

from  “C” crew will be running a 50/50 draw for the next 3-4 weeks to help raise 

money to purchase the wrapping paper, scotch tape, ribbon and bows that are 

very much needed to to wrap the gifts that the organization provides. You can 

get you tickets from Brandee, the union office, or from one of the sisters on your 

crew.   These items will help the Toys for Tots in Ferine, Sparwood, Elkford, 

and the Crowsnest Pass. Also the Toys for Tots committee in Sparwood will be 

looking for volunteers to help wrap the gifts. This will take place sometime in De-

cember. The dates will get posted so please keep an eye out for that and try to volun-

teer some time. 

 

The drive for Shampoo and Soap for Women’s Resource Centers and Safe Houses 

remains ongoing.  The hotel toiletries that you don’t use, someone else can, so 

please drop them off at your union office or give them to one of the sisters on your 

crew. 

Also the WOS sent a letter to the company requesting that any employee that would 

like to donate their Health and Wellness money to Kid’s Sport could do so, and for 

every employee that did, we asked Teck to match it. To date we have not gotten a 

reply. This letter was sent at the request of a sister who wanted to donate her Health 

and Wellness. 

The next WOS meeting will be held sometime in December, as soon as we have a 

date we will post it. Everyone is welcome!!!! 
 

“TOGETHER WE CAN MAKE A DIFFERENCE” 

                                                    

                                           In Solidarity, 

                                           Sister Heather J Kelloway 

 



           

ABOUT MOVEMBER 

 
The idea for Movember was sparked in 2003 over a few 

beers in Melbourne, Australia. The guys behind it joked 

about 80’s fashion and decided it was time to bring the 

moustache back. In order to justify their Mos (Australian 

slang for moustache), they used their new look to raise 

money for prostate cancer research........ never dreaming 

that facial hair would ultimately lead to a global movement that would get men talking about a 

taboo subject – their health. 

A  MO Bro starts Movember--- the month formerly known as November--- 

Clean shaven, and grows a moustache all month long, garnering support from friends and fam-

ily in the form of donations. What’s more, a Mo Bro is a walking billboard for the cause as his 

new look opens the door for him to talk about cancers affecting men, making the moustache a 

symbol, much like the pink ribbon is for breast cancer. 

 

 

PROSTATE CANCER SYMPTOMS 

Not everyone experiences symptoms of prostate cancer. Many times, signs of prostate cancer are first detected by a doctor during a 

routine check-up.  

Some men, however, will experience changes in urinary or sexual function that might indicate the presence of prostate cancer. These 

symptoms include:  

A need to urinate frequently, especially at night 

Difficulty starting urination or holding back urine 

Weak or interrupted flow of urine 

Painful or burning urination 

Difficulty in having an erection 

Painful ejaculation 

Blood in urine or semen 

Frequent pain or stiffness in the lower back, hips, or upper thighs 

You should consult with your doctor if you experience any of the symptoms above 

 

 

According to Prostate Cancer Canada, the disease is the number one cancer affecting Canadian 

men- one in six men will develop it in his lifetime. 

Movember  
CHANGING THE FACE 

OF MENõS HEALTH 



THE MO RULES: 
 

   

Each Bro must start November 1st with a clean shaven face. 

 

For the entire month of Movember each Mo Bro must grow and groom a 

moustache according to these rules. 

 
-There is to be no joining the Mo to the side burns--- that’s a beard. 

-There is to be no joining of the handlebars on the chin---- that’s a goatee 

-A small complimentary growth under the bottom lip is allowed (aka the tickler) 

 

We have attached a signup sheet for the brothers that are interested in taking part in 

this worthy cause and collecting donations.  

 

All donations will be donated to Prostate Cancer Canada. 

 

You can pass your sheets and donations to one of the sisters, union office, or Heather 

J Kelloway (blasting crew). 

 

Last year, the Canadian Movember Campaigan raised $7.8 million for the cause. 

 

 

Come on Brothers grow a Mo, everybody donate $5.00 to the cause. 

 

 

“HOW MO CAN YOU GO” 
 



“TOGETHER WE CAN MAKE A DIFFERENCE”  

NAME MO GROW NO MO AMOUNT 

        

        

        

        

        

        

        

        

        

        

        

        

        

        

        

        

        

        

        

        

        

        

        

        

        

        

        

        

        

        

        

        

        

        



“BULLETIN  BOARD” 

 
Congratulations and good luck to: 

 

Sandi Oakes -----------------------JOHESC Chairperson for your Union. 

Brandee Duff----------------------Guide position, Union Executive. 

  

Thank you to all the women that participated in the WOS leadership course: 

 

Amanda Race,  Annette Bone,  Michelle  Neben,  Heather J  Kelloway,  Sarah Thompson, Jo-

Anne  Monfee,  Deanna  Nestman,   Brenda Wagg (Instructor)                        

Eileen  Gettman, Kim McDonald, Brandee  Duff, Carey  Stephensen, Sandi Oakes, Amanda 

Taylor                          

  

 

 

 

 

 

    

 

 

    

 

 

 

 

It was a lot of fun and a huge success. There will be another Course offered in the New Year 

for any sisters that are interested. 

 

 

Welcome to all the new Brothers and Sisters that recently joined the United Steelworkers 

Local 9346 

 

September New Hires:  Shawn Bishop, Derrick Block, Anthony Boyo, David Cuvelier, Jaret 

Dolfo, Richard Fraser, Donald Lees, Germain Lepage, Brandon MacGregor, Jay MacKinnon, 

Vince McDonald, Eric Nicolson, Marc Osternsky, Matt Reynolds, Adam Simmons, Stuart 

Smith, Les Somerville, Paul Stannard, Brendan Thrun  



REMINDER!!!!!!!Hunters be sure to send in your hunting photo’s for this years hunt so 

that we can post them on your union’s web site and get your name entered into a draw for a 

USW Jacket and T-Shirts. 

 

 

 

Any Brothers and Sister enjoy watching our local Fernie Ghostriders play. Here is a list of 

their Home games for the month of  November. All games start at 7:30pm. 

 

November 

    4
th              Fernie vs Golden

 

    10
th           Fernie vs Nelson

 

    12
th           Fernie vs Creston

 

    18
th           Fernie vs North Okanagan 

    24
th           Fernie vs Columbia Valley 

    26
th           Fernie vs Grand Forks 

 

 

Thank you to Eileen Gettman for the work she did while being a member of our WOS. Ei-

leen has chosen a different career path and we wish her the best of luck. 

 

 

 

 

 
 
 

 
 

 

 

 

If you have an announcement that you would like to share, please send to 

 

hjkelloway@yahoo.com or to your Union Office admin@usw9346.ca. 

mailto:hjkelloway@yahoo.com


             “Smiles and Chuckles” 
 

My Way or the Highway  
 
A California man, whose wife got stranded in Hawaii, because she had overspent on her 
holiday there, was walking the beach when his toe bumped something. Picking it up, he saw 
that it was a bottle with a cork in it. Upon popping the cork a genie appeared and thanked 
the man profusely for rescuing him from a thousand year entrapment within the bottle. To 
show his thanks the genie told the man that he would grant him one wish. 
Thinking about it, the man said, “I’d like a highway from California to Hawaii.” 
“That’s a very big wish,” replied the genie. “The distance, between the two states is very far 
and the water is very deep. Couldn’t you wish for something easier?” The man thought 
about it for a minute, and then said, “If you can’t do that maybe you can make me under-
stand women. I’d be satisfied with that. “Would you like that a two-lane or a four-lane high-
way?” asked the genie.  
 

e-mail one 

Attention: Human Resources 

Joe Smith, my assistant programmer, can always be found 

hard at work in his cubicle. Joe works independently, without 

wasting company time talking to colleagues. Joe never 

thinks twice about assisting fellow employees, and he always 

finishes given assignments on time. Often Joe takes extended 

measures to complete his work, sometimes skipping 

coffee breaks. Joe is an individual who has absolutely no 

vanity in spite of his high accomplishments and profound 

knowledge in his field. I firmly believe that Joe can be 

classed as a high-caliber employee, the type which cannot be 

dispensed with. Consequently, I duly recommend that Joe be 

promoted to executive management, and a proposal will be 

executed as soon as possible. 

Regards, 

Project Leader  

e-mail two 

Attention: Human Resources  

Joe Smith was reading over my shoulder while I wrote the report sent to you earlier today. Kindly 

read only the odd numbered lines [1, 3, 5, etc.] for my true assessment of his ability.  

Regards, 

Project Leader 


